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ANTI-RACISM & INCLUSION 
MARCH 2023 ACTION PLAN UPDATE 
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C1 – Embed an Anti-Racist Framework 
Into the Fiber of WVC 

D2 – Outreach, Recruit, Onboard 
& Retain a Greater Number of Historically 
Underrepresented and Underserved Students 

• �0�U���(�W�Y�P�S���V�M���������������^�V�Y�R�L�K���^�P�[�O���[�O�L���(�J�H�K�L�T�P�J���:�L�U�H�[�L��
which forwarded three recommendations for 
the college mission statement to College Council. 
Each included a statement about anti-racism. 

• �0�U���[�O�L���:�\�T�T�L�Y���V�M���������������J�V�U�[�P�U�\�L�K���¸�9�L�H�K���0�U�[�V��
�(�J�[�P�V�U�¹���Z�L�Y�P�L�Z���^�P�[�O���+�Y�� �2�H�[�O�`���6�I�L�H�Y�»�Z��...But I’m 
Not Racist!: Tools for Well Meaning Whites. 
Dr. Obear led one of the four meetings. 

C2 – Establish & Create a Dedicated 
Space for a Black Resource Center 

• Onboarded two Spanish speaking advisors 
that are embedded at high schools and middle 
�Z�J�O�V�V�S�Z�����H�U�K���O�P�Y�L�K���H���I�S�H�J�R���Z�[�\�K�L�U�[���S�P�H�P�Z�V�U���[�V��
work with high schools and middle schools 

• �/�L�S�K���[�O�L���Ä�Y�Z�[���(�U�U�\�H�S���3�H�[�P�U�_���:�[�\�K�L�U�[��
Summit and Latino Male Conference 

• �<�U�]�L�P�S�L�K���>�L�Z�[�S�L� �̀����[�O�L���6�J�L�S�V�[���J�O�H�[�I�V�[����
which responds in multiple languages 

• �:�[�H�Y�[�L�K���[�V���V�\�L�Y���^�L�L�R�S�`���J�H�T�W�\�Z���[�V�\�Y�Z���P�U���:�W�H�U�P�Z�O 
• Hosted over 150 students at the 3rd 

annual WVC Black Student Summit 
• Launched the LAEP Program which provides • The Black Resource Center was open to students at 

internships for underserved students �[�O�L���I�L�N�P�U�U�P�U�N���V�M���[�O�L���-�H�S�S���������� �Z�L�T�L�Z�[�L�Y�����H�U�K �O�H�K���P�[�Z��
�.�Y�H�U�K���6�W�L�U�P�U�N���J�L�S�L�I�Y�H�[�P�V�U���V�U���6�J�[�V�I�L�Y������������������ 

• �;�O�P�Z���Z�W�H�J�L���O�H�Z���I�L�L�U���]�L�Y�`���L�\�L�J�[�P�]�L���M�V�Y �J�V�T�T�\�U�P�[�`��
�I�\�P�S�K�P�U�N�����O�V�Z�[�P�U�N���^�V�Y�R�Z�O�V�W�Z�����H�U�K���Z�W�L�H�R�L�Y�Z���H�Z���^�L�S�S��
�H�Z���\�Z�L�K���M�V�Y���Z�[�\�K�`�P�U�N�����[�\�[�V�Y�P�U�N�����H�U�K���M�H�J�\�S�[�`���O�V�\�Y�Z 

�+�����¶���*�H�W�H�J�P�[�`���)�\�P�S�K�P�U�N���M�V�Y���:�[�\�K�L�U�[�Z�����*�S�H�Z�Z�P�Ä�L�K 
Professional Staff & Administrators 

• �+�\�L���[�V���[�O�L���O�P�N�O���]�V�S�\�T�L���V�M���Z�[�\�K�L�U�[���[�Y�H�]�J����• Participating in Equity Forward Anchor 
students are advocating for a larger space �5�L�[�^�V�Y�R �[�V���K�L�]�L�S�V�W���H�U�K���S�H�\�U�J�O���*�S�H�Z�Z�P�Ä�L�K��

Professional Equity Training Workshops 

C3 – Lift Black/African American & Marginalized 
Students, Staff & Faculty Voices & Experiences D4 – Equity & Inclusion Hall of Fame Award 

• �0�U���������������[�O�L�Y�L���^�L�Y�L���K�P�Z�J�\�Z�Z�P�V�U�Z���V�M���^�O�H�[���W�Y�V�Q�L�J�[��
�[�V���L�U�N�H�N�L���^�P�[�O�����H�U�K���O�V�^���[�V���L�S�L�]�H�[�L �]�V�P�J�L�Z��
in ways that provide the most impact 

• Pursuing the creation of a podcast of Black 
�]�V�P�J�L�Z�����H�U�K���O�H�]�L���J�V�T�W�S�P�L�K���H���S�P�Z�[���V�M���Z�[�\�K�L�U�[�Z��
interested in participating as well as a student 
interested in producing the podcast 

D1 – Increase Efforts & Innovative Strategies 
to Attract, Onboard and Retain Historically 
Underrepresented/Marginalized Communities, 
�7�Y�V�M�L�Z�Z�P�V�U�H�S���*�S�H�Z�Z�P�Ä�L�K���:�[�H�M�M�����H�U�K���(�K�T�P�U�P�Z�[�Y�H�[�V�Y�Z 
Selection Process; Expand the Recruitment Process 

• Creating a WVC onboarding manual and website 
to support new employees and communicate 
�J�H�T�W�\�Z �J�\�S�[�\�Y�L�����]�H�S�\�L�Z�����H�U�K���V�W�W�V�Y�[�\�U�P�[�P�L�Z��
to get involved in anti-racism work 

• This workgroup was formed in the Spring 
�V�M���������������^�P�[�O���P�[�Z���Ä�Y�Z�[���T�L�L�[�P�U�N���P�U���4�H�Y�J�O 

• �*�\�Y�Y�L�U�[�S�`���Y�L�]�P�L�^�P�U�N���L�\�L�J�[�P�]�L���W�Y�H�J�[�P�J�L�Z���[�V��
create guidelines and in Fall of 2023 will 
begin process to identify and launch a Equity 
and Inclusion Hall of Fame Award 

• Developing a comprehensive onboarding list 
for managers and employees that will allow new 
employees to feel welcome and ready to participate. 
�;�O�L���J�Y�L�H�[�P�V�U���V�M���H���¸�I�\�K�K�`�¹���Z�`�Z�[�L�T���^�P�S�S���W�H�Y�[�U�L�Y��
a seasoned employee with a new employee to get 
the lay of the land and better understand the campus 
culture with emphasis on equity and anti-racism work 




